NOTICE OF MEETING
California Commission on the Status of Women and Girls
Full Commission Business Meeting
Monday, March 11, 2019
11:00 a.m. – 2:00 p.m.
State Capitol, Room 127
Sacramento, CA
One or more of the Commissioner(s) will participate in this meeting at the teleconference sites listed
below. Each teleconference location is accessible to the public and the public will be given an opportunity
to address the Commission at each teleconference location.
The public teleconference site(s) for this meeting are as follows:
•
•

19040 Vanowen Street, Reseda, CA 91335
400 West 30th Street, Los Angeles, CA 90007

Public comments will be taken on agenda items at the time the specific item is raised, unless it is a closed
session item. Agenda items may be taken out of order to accommodate speakers and to maintain a
quorum. Please check the Commission’s website for updates, as the meeting may be rescheduled. For
verification of the meeting, access the Commission’s website at www.women.ca.gov. Time limitations for
discussion and comment will be determined by the Chair.
I.
II.
III.
IV.
V.
VI.
VII.
VIII.

IX.
X.
XI.

Welcome and Call to Order – Chair
Roll Call - Establish Quorum
Approve Minutes of January 14, 2019 Commission Meeting
Chair’s Opening Remarks and Commissioner Comments
Executive Director Report
Operations
• Staffing and Strategic Planning Subcommittee
Fiscal
• Budget update
Program and Policy
• Pay Equity Task Force
• STEAM
• State Advisory Committee (SAC) on Sexual Assault Victims Services
Legislation
• Legislative/Research Subcommittee
Legislative Women’s Caucus & Select Committee Update
Public Comment – including matters not on the agenda*
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XII.

XIII.

Closed Session, if necessary
• If necessary, consideration of personnel matters pursuant to Government Code section
11126(a) (1).
• If necessary, consideration of potential litigation matters pursuant to Government Code
section 11126(e) (1).
Adjourn

* In addition to public comment regarding each agenda item, the Commission affords an opportunity to
members of the public to address the Commission on items of interest that are within the Commission’s
jurisdiction but are not on the noticed agenda. The Commission is not permitted to take action on items
that are not on the noticed agenda, but may refer items for future consideration.
Disability Access
Any person with a disability who wishes to receive this Notice and Agenda in an alternative format, or
who wishes to request auxiliary aids or services to participate in the meeting of the Commission, in
accordance with State or Federal law, should contact Christina Bangoy at 916-651-5405 no later than
five (5) business days before the noticed meeting day.
The Commission and its subcommittees comply with the Americans with Disabilities Act by ensuring that
the meeting facilities are accessible to persons with disabilities, and providing that this notice and
information given to the members of the board is available to the public in appropriate alternative
formats when requested.
Contact Information
Please contact Christina Bangoy at Christina.Bangoy@women.ca.gov or 916-651-5405 to submit written
material regarding an agenda item or to request special accommodations for persons with disabilities, or
non-English language translations. Requests for information prior to the meeting may be directed to
Christina Bangoy at the California Commission on the Status of Women and Girls at
Christina.Bangoy@women.ca.gov or 916-651-5405. To view this agenda online please visit our website
at www.women.ca.gov.
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MEETING MINUTES
California Commission on the Status of Women and Girls
Full Commission Business Meeting
Monday, January 14, 2019
11:00 a.m. – 2:00 p.m.
State Capitol, Room 126
Sacramento, CA
The public teleconference site(s) for this meeting are as follows:
•

19040 Vanowen Street, Reseda, CA 91335

I.

Welcome and Call to Order – Chair
Commissioner Judith Salter welcomed Commissioners and public to the January 14, 2019
Commission meeting. She noted that she would be Acting Chair, in the absence of Chair Wilkins.

II.

Roll Call - Establish Quorum
Acting Chair Salter asked Administrative Assistant, Christina Bangoy to call roll. Those in
attendance were Commissioners Lupita Alcalá, Kafi Blumenfield, Katie Buckland, John Erickson,
Robyn Hines, Assemblymember Jacqui Irwin, Judy Salter. Commissioner Assemblymember Eloise
Gómez Reyes joined at 11:11am, upon her arrival a quorum was established.
Commissioners Senator Hannah-Beth Jackson, Assemblymember Weber, Senator Holly Mitchell,
Senator Connie Leyva joined soon after.
Staff in attendance were Executive Director Kendra Harris, Fiscal and Operations Director Emily
Van Atta, Policy Director Stephanie Tseu, Administrative Assistant Christina Bangoy, as well as
Commission Legal Counsel Marian Johnston.

III.

Executive Director Report
Acting Chair Salter welcomed Executive Director Kendra Harris to her first official Commission
Meeting.
Executive Director Kendra Harris began her Executive Director report. She reported that
following Commissioner Alcalá’s hiring as Deputy Superintendent for Public Instruction, and
Commissioner Su now servings as California Labor Secretary, there will be vacancies on the
Commission.
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Executive Director Kendra Harris also reported the Commission’s meeting with First Partner,
Jennifer Seibel Newsom’s staff, as well as upcoming Meet & Greets scheduled with Legislators to
discuss ways in which the Commission can partner with them in the coming legislative session.
Executive Director Kendra Harris discussed Strategic Planning for the upcoming year. Kendra
expressed the possibility of reviving Town Hall Meetings and wants to establish guidelines and
goals for the Commission. She explained that she wanted to get the Commission back on track
and focused. Acting Chair Salter conveyed CCSWG Staff utilize Commissioners to a greater
advantage. Senator Jackson added that the problem with the Commission was that there was no
money made available. That there was a lack of resources. Executive Director Kendra Harris
communicated that she was working with Fiscal and Operations Director Emily Van Atta on a
Budget Change Proposal (BCP). This BCP would help expand and create sustainability with staff.
Commissioner Hines suggested an inquiry about resurrecting the Women’s Conference, and
what the Commission can do to be a part of it.
IV.

Commissioner Training
Legal Counsel Marian Johnston briefly went over some key points of interest for Commissioners
under the Bagley-Keene Act. She referred Commissioners to the memo she created regarding
Bagley-Keene compliance. She reiterated that a full ten-day notice must be given prior to
Commission meetings and call-in locations listed are open to the public and must be easily
accessible to the public.
Executive Director Kendra Harris emphasized that there will misdemeanor charges for
Commissioners who violate Bagley-Keene. She also stated that violations can be undone.

V.

Fiscal
Fiscal and Operations Director Emily Van Atta updated the Commission on the state of the
Commission’s budget. She highlighted that nearly every penny of last year’s budget was spent
(as displayed in an Open Fi$Cal Graph).
Fiscal and Operations Director Emily Van Atta discussed a budget estimate for a contract with
Sacramento State on Strategic Planning. She stated that the Women & Girls Fund could be used
to cover cost. Commissioner Mitchell suggested that half of the payment would be made this
fiscal year and the second half be made in the following fiscal year. Senator Mitchell also
suggested that more money be put towards programing and less for personnel. Fiscal and
Operations Director Emily Van Atta explained that (IF SB 24 PASSES) additional staff would be
necessary.
Senator Mitchell made a motion to approve spending for Strategic Planning contract,
Commissioner Erickson seconded. Ayes: Blumenfield, Buckland, Erickson, Gómez Reyes, Hines,
Irwin, Jackson, Mitchell, Salter, and Weber. Abstain: Irwin. There were no “no” votes.
Discussion then moved to the Pay Equity Task Force. Senator Jackson asks what role the
Commission will have when the Pay Equity Task Force Report comes out.
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Assemblymember Gómez Reyes expressed that when the Pay Equity Task Force Tool Kit rolls
out, that it needs to be done properly. She added that it shouldn’t be a wasted opportunity.
Senator Jackson suggested a subcommittee be created to handle roll out of Pay Equity.
Senator Jackson made a motion to create Pay Equity subcommittee, Senator Mitchell seconds.
Ayes: Blumenfield, Buckland, Erickson, Gómez Reyes, Hines, Irwin, Jackson, Leyva, Mitchell,
Salter, and Weber. Commissioner Alcalá was out of the room at the time of the vote. There
were no “no” votes.
Commissioner Buckland said that the Commission will host the roll out event. She suggested it
be done in Los Angeles. Senator Mitchell agreed stating that Los Angeles would best in terms of
media, and high profile attendance.
Acting Chair Salter nominates Commissioner Buckland and Senator Jackson to be on
subcommittee.
VI.

Operations
Fiscal and Operations Director Emily Van Atta announces that the Commission is now fully
staffed with Administrative Assistant Christina Bangoy and Executive Director Kendra Harris.
Fiscal and Operations Director Emily Van Atta reports that Administrative Assistant Christina is
now the travel contact.

VII.

Programs and Policy
Policy Director Stephanie Tseu provided an update on the Pay Equity Task Force. The Task Force
met on September 26 to finalize outstanding resources and documents. While several
documents were finalized, one document remains outstanding. Policy Director Stephanie Tseu
reports that one last telephonic meeting is being scheduled in February to only approve the
Glossary.
Policy Director Stephanie Tseu recaps the 2018 STEAM Symposium, held October 28th-29th in
Long Beach, CA.
Commissioner Buckland expresses gratitude for Steam Symposium but addresses that there
wasn’t a huge focus on girls in STEM. Commissioner Hines asserts that there needs to be an
elevation of conversation about women/girls in STEAM.
Commissioner Alcalá nominates Commissioner Buckland for STEAM subcommittee.

VIII.

Legislation
Senator Leyva expressed appreciation of the Commission’s previous support on SB 320 and is
looking forward to support on SB 24.
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Policy Director Stephanie Tseu briefed the Commission on the Legislative Insert for Mount St.
Mary’s Status on Women Report. Commissioner Erickson asks if there might be an opportunity
for the Commission to create a bigger presence at event.
IX.

Legislative Women’s Caucus & Select Committee Update
Acting Chair Salter congratulates Senator Leyva on being the new Chair of the Legislative
Women’s Caucus.

X.

Public Comment – including matters not on the agenda*
Acting Chair Salter directed Commissioners’ attention to the public testimony provided.
Commissioners were asked to review and comment if they would like.

XI.

Closed Session if necessary
• If necessary, consideration of personnel matters pursuant to Government Code section
11126(a) (1).
• If necessary, consideration of potential litigation matters pursuant to Government Code
section 11126(e) (1).
No closed session.

XII.

Adjourn
Acting Chair Salter thanked Commissioners for their time and input. The meeting was adjourned
at 1:58pm.
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Executive Director Report
March 11, 2019

SUMMARY OF THE ISSUE(S):

This Executive Director Report is for informational purposes only.
RECOMMENDATION:
Information only.

Overview
The Commission has been very active in engaging with the Legislature, administration,
community and corporate partners.
Meetings with the Legislature
Stephanie and Kendra have had over 35 meet and greets with members of the Legislature
and staff. Discussion items included introduction to the Commission including history,
priorities, projects and resources. The hope is to have better name recognition as the
Commission increases legislative and budget advocacy efforts.
Meetings with Stakeholders/Partners
The Commission has met with a number of stakeholders and potential partners in the past
few months. Meetings included representatives from the Association of California
Commissions for Women, National Women’s Political Caucus of CA, staff of the CA Arts
Council, CA Partnership to End Domestic Violence, Policy Link, Bay Area Council, CA
YIMBY, and Sexual Assault Advisory Committee Appointees.
The Commission continues conversations with potential corporate sponsors including a
meeting with Jamie Lawrence, Corporate Citizenship Manager with IBM. This meeting
resulted in staff submitting a proposal to IBM to formally co-sponsor STEAM events in
Sacramento and other parts of the state.
Pay Equity and the First Partner
The Pay Equity Task Force completed their final meeting and resources are being finalized.
The Commission is working with Office of State Publishing to launch a comprehensive and
user friendly website. Conversations with Jennifer Siebel Newsom’s team continue and she
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has agreed to participate in a pay equity launch planned for April 1st. A series of events
across the state will follow including extensive media and partnering with Time’s Up to
publicize the ongoing efforts of pay equity in all business sectors including the
entertainment industry.
Strategic Planning
A contract for strategic planning has been signed. Next steps will be to schedule retreats to
begin the formal planning process. We hope to have a draft report done by the June 2018
meeting and will engage all commissioners and stakeholders at various points in this
process.
Fiscal and Operations
A Spring Finance Letter was submitted to the Department of Finance (DOF). Staff is in the
process of working with DOF to answer questions and amend elements of the request. We
are still awaiting the final outcome, but we are hopeful it will be approved for an April
budget hearing calendar.
Outreach and Communication
March is women’s history month and the Commission is doing a series of posts about
unique women in history including women from California. You can follow us on Twitter
@CCSWG to see these posts.
As Director, I have been speaking at a number of events. In February, I spoke at a briefing
sponsored by CA YIMBY to highlight a report they are releasing that makes the correlation
of the housing crisis and lack of affordable housing and its disproportionate effect on
women of color. On March 8th, I will speak at a community forum put on by a coalition of
women looking to form a Sacramento County Women’s Commission. I will speak about the
importance of women’s commissions, the work of the statewide Commission, and highlight
International Women’s Day.
Lastly, KCRA is doing a series of interviews in the coming months regarding issues of
gender. I will be interviewed on the issue of pay equity and gender equity in general, and
will highlight the work of the Commission and the overall societal importance of gender
equity.
April/May Calendar Items
CCSWG Executive Committee Meeting – April 8th
CCSWG Full Meeting – May 13th
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July

2019

8-Jul

Full Commission Meeting (Capitol Room, TBD 11:00-2:00pm)

August

No Commission meeting due to legislative recess

September
9-Sept

Full Commission Meeting (Capitol Room, TBD 11:00-2:00pm)

October
14-Oct

Executive Committee Meeting (Telephonic meeting 11:00-1:00pm)

November
11-Nov

Full Commission Meeting (Capitol Room, TBD 11:00-2:00pm)

December

No Commission Meeting

January

2020

13-Jan

Full Commission Meeting (Capitol Room, TBD 11:00am-2:00pm)

February
10-Feb

Executive Committee Meeting (Telephonic Meeting, 11:00-1:00pm)

March
9-Mar

Full Commission Meeting (Capitol Room, TBD 11:00am-2:00pm)

April
13-Apr

Executive Committee Meeting (Telephonic Meeting, 11:00-1:00pm)

May
11-May

Full Commission Meeting (Capitol Room, TBD 11:00am-2:00pm)

June
11-Jun

Executive Committee Meeting (Telephonic Meeting, 11:00-1:00)
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Operations
March 11, 2019

SUMMARY OF THE ISSUE(S):
•

Form 700s due April 1st! If you have already submitted, thank you!

•

Strategic Planning Scope of Work.

•

Summer Fellow from UC, Berkeley’s Cal-in-Sacramento Program.

•

Executive Director will be in training the week of March 18th and then sporadically through
April and early May.

RECOMMENDATION:
Information only.
BRIEF HISTORY OF KEY ISSUE(S):
Attached is the Scope of Work for strategic planning including a timeline for deliverables and the
resume of the facilitator, Deborah Hunt. We anticipate the majority of planning to be complete by May
30, 2019 with a full report produce by August 30, 2019.
We have started receiving applications from students in the Cal-in-Sacramento program at
UC, Berkeley. This is an 8-week full time internship for UC, Berkeley policy students to participate in
for school credit over summer break.
RESPONSIBLE PERSON(S):
Emily Van Atta, Fiscal and Operations Director
Kendra Harris, Executive Director
ATTACHMENT(S):
A. Strategic Planning Scope of Work
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13

14

15

16

17

18

19
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Fiscal
March 11, 2019

SUMMARY OF THE ISSUE(S):
• Midyear Budget Change Proposal (Spring Finance Letter) for more staffing and
program support submitted.
• Upcoming project: Applying to DGS for delegated purchasing authority which will
help streamline some of our purchasing processes.
RECOMMENDATION:
Information Only.
BRIEF HISTORY OF KEY ISSUE(S):
Our midyear Budget Change Proposal, formally referred to as a Spring Finance Letter was
submitted for Department of Finance (DOF) on February 7th, one day before the submittal
deadline. Staff had a follow up meeting with DOF on Friday March 1st and received positive
feedback to the request. We are currently waiting on a final determination.
Staff project for the new fiscal year will be instituting internal procurement process and
applying to Department of General Services for delegated purchasing authority. This will
enable us to participate in the Cal-Card program which will enable us to pay some of our
business expenses (excluding travel) more efficiently.

RESPONSIBLE PERSON(S):
Emily Van Atta, Fiscal and Operations Director
Kendra, Harris, Executive Director
ATTACHMENT(S):
A. CCSWG Monthly Expense Overview as of March 11, 2019
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CCSWG Monthly Expense Overview: March 11, 2019

Month
July
August
September
October
November
December
January
February
March
April
May
June

Operating Expeses
15,789.26
3,004.26
3,328.75
6,394.51
6,561.05
14,414.48
3,389.27

Year to Date Expenses
Expenses not to exceed

52,881.58

Other
250.60
118.42

Personal Services
19,688.33
19,776.74
19,776.74
27,852.32
24,879.71
41,062.82
36,993.90

Total
35,728.19
22,781.00
23,223.91
34,246.83
31,440.76
55,477.30
40,383.17

190,030.56

243,281.16
505,000.00

369.02

Expenses by Month, 2018-19 Fiscal Year
45,000.00
40,000.00
35,000.00
30,000.00
25,000.00
20,000.00
15,000.00
10,000.00
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Programs and Policy
March 11, 2019

SUMMARY OF THE ISSUE(S):
This is an update on the programs and policies of the Commission on the Status of Women and
Girls.
RECOMMENDATION:
Information only.
BRIEF HISTORY OF KEY ISSUE(S):
PAY EQUITY TASK FORCE
Meetings
The Pay Equity Task Force finalized the last outstanding document during its final meeting on
Monday, February 25. Considerable time has been spent on this final resource to ensure its
accuracy and pertinence to the other resources. A list of the final, approved, resources are below
and on the Commission’s website. Though the content is finalized, the layout and branding is not.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Disclaimer
Race and Ethnicity Disclaimer
Overview of Current California Law & Frequently Asked Questions
Measuring Pay Equity – Intro
Measuring Pay Equity Group Small
Measuring Pay Equity – Group Large
Measuring Pay Equity Individual Small
Measuring Pay Equity - Individual Large
Statutory History of Equal Pay Laws in California and the United States
Online Information about Wages
Employee Rights
Job Search
Measuring Pay Equity Cohort
How does the Fair Pay Act Apply to Unions and Their Members?
Addressing Pay Equity in Collective Bargaining
Why Should I care that my Employees Are Paid Equitably?
Tips for Compliance with CA FPA
Step by Step
Guidance for Employers on Starting Compensation
What can I do to Promote a Culture of Pay Equity?
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•
•
•

Infrastructure Data Tool
Federal and CA Reporting Requirements
Glossary

The Commission would like to thank all Task Force members for their dedication and diligence
throughout this experience. Below is a list of Task Force members:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Co-Chair, Julie Su
Co-Chair, Bethany Renfree
Senator Hannah-Beth Jackson
Assemblymember Marie Waldron
Jessica James, Orrick
Kevin Kish, Director, CA Fair Housing and Employment
Jennifer Barrera, Chamber of Commerce
Daniel Kuang, Biddle Consulting Group, Inc.
Peter Pawlick, Gap, Inc.
Victoria Pynchon, SheNegotiates
Jennifer Reisch, Equal Rights Advocates
Tamekia Robinson, SEIU
Kimberlee Shauman, UC Davis
Leslie Simon, IATSE Local 871
Jeanna Steele, Sun Run
Rhoma Young, Human Resources Consultant

Additionally, we would like to thank these former Task Force members and non-voting Task Force
advisors:
•
•
•
•
•
•

Laurie Damrell, former Co-Chair
Assemblymember Cristina Garcia
Holly Thomas, Department of Fair Employment and Housing
Doris Ng, Labor Commissioner’s Office
Tamara McDonald, Labor Commissioner’s Office
Kelly Jenkins-Pultz, US Department of Labor Women’s Bureau

Roll Out and Outreach
The Commission has been in contact with First Partner Jennifer Siebel Newsom’s team as the First
Partner has agreed to work with the Commission on the outreach of materials. In partnership with
her staff, the Commission is looking to hold a rollout the first week of April with a press conference
at the Capitol highlighting the website and resources. Instead of just one event, the First Partner’s
team is suggesting of a series of events to continually highlight the work and resources of the Pay
Equity Task Force. One idea is to hold a corporate roundtable with companies who have vowed to
create pay equity in their company. Additionally, there will be a significant social media push which
will direct users back to the Pay Equity Task Force page on the Commission’s webpage.
Commission staff are working with the Office of State Publishing to finalize materials and plan out
the website in order to meet the April 1 roll out deadline. Additionally, Commission staff are working
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with Task Force members on how best to get the materials distributed to employers and
employees. The Commission hopes to partner with Task Force members and their business
entities to ensure a robust distribution of materials.
STEAM
STEM Subcommittee
The STEM Subcommittee met for the first time in 2019 on February 11 for a one-hour call. On this
call, the subcommittee, comprised of Commissioners Buckland and Hines, discussed possible
STEM efforts for 2019 as well as town halls. The call focused on the best way for the Commission
to have an impact in this area. Commission staff will continue to look at ways to uplift current
STEAM efforts by organizations and seek ways to partner with current events.
State Advisory Committee on Sexual Assault Victim Services (SAC)
SAC Meeting
Friday, February 1, 2019, was the first SAC meeting of the year. Executive Director Kendra Harris
joined the meeting by telephone to give the Commission’s update. Additionally, the Dr. William
Green, appointed by the Commission, announced his retirement. This leaves a vacancy on the
SAC and will require the Commission to appoint a new member to the SAC. Dr. Green has
provided the name and background of someone he recommends. Commission staff will work with
the Chair to recruit applicants and bring those most qualified before the Commission for
appointment.
Executive Director Kendra Harris and Policy Director Stephanie Tseu spent February speaking with
all six Commission appointees to the SAC. These appointees had not heard from the Commission
in quite a while and were thankful for the reconnection. All appointees, minus Dr. Green, expressed
their desire to remain on the SAC. The Commission’s SAC appointees are:
Sandra Henriquez – Director, California Coalition Against Sexual Assault
Dawnita Franklin – Title IX Investigator/Assistant Coordinator, UC Riverside
Heidy Kellison – Volunteer
Linda McFarlane, MSW, LCSW – Deputy Executive director, Just Detention International
Candy Stallings – Executive Director, San Bernardino Sexual Assault Services
Vacancy due to retirement
The next SAC meeting is scheduled for June 7, 2019 in Sacramento.
RESPONSIBLE PERSON(S):
Stephanie Tseu, Policy Director
ATTACHMENT(S):
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Legislation
March 11, 2019

SUMMARY OF THE ISSUE(S):
This item provides an update on the Legislative/Research Subcommittee, Legislative meet and
greets and the Mount St. Mary’s Report on the Status of Women and Girls.
RECOMMENDATION:
Review and vote to approve Legislative/Research Subcommittee proposal. Remaining items are
informational only.
BRIEF HISTORY OF KEY ISSUE(S):
Legislative/Research Subcommittee
Over 2,500 bills were introduced by the deadline of February 22, 2019. The Legislative/Research
Subcommittee met on Friday, March 1 to review legislation and create the attached proposal. After
much consideration, including the Commission’s statutorily mandated pillars, the Subcommittee
proposes the attached list for consideration. The Legislative/Research Subcommittee is asking the
Commission to approve the attached list of bills so Commission staff can continue doing research
into these bills, follow them through the legislative process and possibly take positions and provide
support via letters or testimony.
Going forward, Policy Director Stephanie Tseu will continue to monitor legislation as it is amended.
If bills are amended to include issues pertinent to the Commission, those bills will be brought to the
Subcommittee’s attention and reviewed during our monthly calls. Additionally, should legislative
offices or organizations bring a bill to our attention, those too will be brought before the
Subcommittee for review.
Meet and Greet with Legislators
The Commission has requested a meeting with all non-Commissioner legislators as a way of
introducing ourselves and the Commission. We have met with approximately 37 legislative offices
thus far and have many more on the calendar for the coming month. The meetings have been
successful and productive.
Mount St. Mary’s Report on the Status of Women and Girls – CCSWG Legislative Insert
Policy Director Stephanie Tseu and Legislative and Research Commission intern Vanessa
Segundo, UCD Feminist Research Institute, have been working on a one-page legislative insert that
will be included in Mount St. Mary’s annual Report on the Status of Women and Girls which will be
released on March 28. The legislative insert will briefly highlight major legislation to impact women
and girls in California as a result of the 2017-2018 legislative session. Chair Dr. Alisha Wilkins,
Executive Director Kendra Harris, and Policy Director Stephanie Tseu will be attending the release
and the VIP luncheon. Senator Holly Mitchell and First Partner Jennifer Siebel Newsom will be
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speaking during the VIP luncheon.
To find out more about the event, please visit:
https://www.msmu.edu/status-of-women-and-girls/. The Commission wishes to thank Vanessa
Segundo for her hard work and diligence to ensure the thoroughness and accuracy of this insert.
She has been a highly valued member of the Commission and we wish her well in her future
endeavors.
RESPONSIBLE PERSON(S):
Stephanie Tseu, Policy Director
ATTACHMENT(S):
CCSWG Bill List
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Memo
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Gonzalez

Gonzalez

Cooper

AB 171

AB 196

AB 271

Measure Author

Civil service: Personnel Classification Plan: salary
equalization.

Paid family leave.

Employment: sexual harassment.

Topic

Would require the Department of Human Resources to, by December
13, 2020, and every 2 years thereafter, evaluate all civil service
classifications and prepare a detailed report on gender and ethnicity pay
equity in each classification where there is an underrepresentation of
women and minorities. The bill would require each state agency to
submit specified information to the department about each state civil
service certification within the agency. The bill would require the
department to prepare a plan for each state agency to attain pay equity
if a discrepancy is found and a specified plan to recruit, attract, and
retain women and minorities into positions where there is an
underrepresentation of those subgroups.

Current law establishes, within the state disability insurance program, a
family temporary disability insurance program, also known as the paid
family leave program, for the provision of wage replacement benefits to
workers who take time off work to care for a seriously ill family member
or to bond with a minor child within one year of birth or placement, as
specified.This bill would state the Legislature’s intent to enact legislation
that would expand the paid family leave program in order to provide a
100% wage replacement benefit for workers earning $100,000 or less
annually.

Would prohibit an employer from discharging or in any manner
discriminating or retaliating against an employee because of the
employee’s status as a victim of sexual harassment, as defined by the
California Fair Employment and Housing Act. The bill would establish a
rebuttable presumption of unlawful retaliation based on the employee’s
status as a victim of domestic violence, sexual assault, sexual
harassment, or stalking if an employer takes specific actions within 90
days following the date that the victim provides notice to the employer
or the employer has actual knowledge of the status.

BriefSummary
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Low

Reyes

Limón

AB 358

AB 381

AB 406

Paid family leave.

Current law provides family temporary disability insurance benefits to
workers to care for their family members, and is known as Paid Family
Leave.This bill would declare the intent of the Legislature to enact
legislation that would ensure that paid family leave forms are languageaccessible to all families in the state.

Would add domestic violence centers to the existing on-campus and
community-based organizations with which governing boards should
enter into memoranda of understanding, agreements, or collaborative
Postsecondary education: Postsecondary education: partnerships, to the extent feasible. This bill would provide that the
outreach programming required by this provision would include
sexual assault and sexual violence prevention
informing students about specified topics relating to intimate partner
training: intimate partner and dating violence.
and dating violence, and would specify that incoming graduate,
international, and transfer students be included in the definition of
incoming students for the purposes of who is provided outreach
programming.

Sexual assault: medical examination.

Current law requires the Office of Emergency Services to establish a
protocol for the examination and treatment of victims of sexual assault
and attempted sexual assault, and to adopt a standard and a complete
form or forms for the recording of medical and physical evidence data
disclosed by a victim of sexual assault or attempted sexual assault.
Current law requires a qualified health care professional who conducts
an examination for evidence of a sexual assault or an attempted sexual
assault to use the standard form or forms. Existing law defines “qualified
health care professional” for these purposes. This bill would expand the
definition of “qualified health care professional” for these purposes to
include a nurse practitioner and a physician assistant, as specified.
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Gonzalez

Eggman

AB 500

AB 577

AB 467

Medi-Cal: maternal mental health.

School and community college employees: paid
maternity leave.

Would extend Medi-Cal postpartum care for up to one year beginning on
the last day of the pregnancy for an eligible individual diagnosed with a
maternal mental health condition. The bill would define maternal
mental health condition for purposes of the bill.

Would require the governing board of a school district, the governing
body of a charter school, and the governing board of a community
college district to provide at least 6 weeks of a leave of absence with full
pay for a certificated employee, or an academic employee, of the district
or charter school who is required to be absent from duty because of
pregnancy, miscarriage, childbirth, and recovery from those conditions.
The bill would authorize the paid leave to begin before and continue
after childbirth if the employee is actually disabled by pregnancy,
childbirth, or a related condition.

Would require the Department of Parks and Recreation, the State Lands
Commission and the California Coastal Commission to include in permit
Competitions on state property: prize compensation: or lease conditions, for a competition event to be held on land under the
Boerner Horvath
jurisdiction of the entity, as described, and that awards prize
gender equity.
compensation, as defined, to competitors in gendered categories, a
requirement that the prize compensation be identical between the
gendered categories at each participant level.

research

32

Chen

Santiago

AB 809

Bonta

AB 643

AB 628

Would require public postsecondary institutions to post on each
Public postsecondary education: child development institution’s internet website, and to provide to an expectant parent
programs: priority enrollment: Title IX protection: through on-campus health clinics, notification of protections under Title
IX for pregnant students and parenting students. To the extent that this
pregnancy and parental status.
bill would impose additional requirements on community college
districts, it would impose a state-mandated local program.

Current law requires law enforcement agencies to report information
regarding sexual assault DNA evidence to the Department of Justice
Criminal justice: testing of sexual assault evidence. within specified time limits including whether a suspect DNA profile was
generated and, if evidence was not submitted for testing, the reason
why it was not submitted.This bill would express the intent of the
Legislature to enact legislation that addresses any backlog of untested
sexual assault DNA evidence submitted to the Department of Justice.

Employment: victims of sexual harassment:
protections.

Current law prohibits an employer from discriminating or retaliating
against an employee who is a victim of domestic violence, sexual assault,
or stalking because of the employee’s status as a victim, if the employer
has notice or knowledge of that status. Current law additionally prohibits
an employer with 25 or more employees from discharging, or
discriminating or retaliating against an employee who is a victim, in this
regard, who takes time off to obtain specified services or counseling.
This bill would extend these employment protections to victims of
sexual harassment, as defined. The bill would also extend these
employment protections to family members, as defined, of the victims
for taking time off from work to provide assistance to the victims when
seeking relief or obtaining services and counseling, as specified.

high
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Boerner Horvath

Gray

AB 931

AB 1224

Employee leave: limitations.

State and local boards and commissions:
representation: appointments.

The Moore-Brown-Roberti Family Rights Act or California Family Rights
Act (CFRA) makes it an unlawful employment practice for an employer,
as defined, to refuse to grant a request by an eligible employee to take
up to 12 workweeks of unpaid protected leave during any 12-month
period to bond with a new child or care for themselves or a family
member, as specified. Current law makes this leave available to an
employee with more than 12 months of service with the employer and
at least 1,250 hours of service with the employer within the last 12
months. This bill would eliminate the requirement for the employee to
have at least 1,250 hours of service with the employer within the last 12
months, in order to be eligible for leave under these provisions.

Current law establishes the policy of the Legislature to ensure equal
access to specific information about the many local regulating and
advisory boards, commissions, and committees and to ensure equal
opportunity to be informed of vacancies on those boards. Existing law
requires each legislative body of a local agency to prepare an
appointments list of all regular and ongoing boards, commissions, and
committees that are appointed by the legislative body of the local
agency. This bill, on and after January 1, 2025, would require the
composition of each state and local board and commission with
appointed members to have a specified minimum number of women
board members or commissioners based on the total number of board
members or commissioners on that board.
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Reyes

Boerner Horvath

Limón

AB 1510

AB 1607

HR 6

Relative to women's reproductive health.

Gender discrimination: notification.

Sexual assault and other criminal sexual conduct:
statutes of limitations on civil actions.

The Assembly urges the President of the United States and the United
States Congress to express tehir support for a woman's fundamental
right to control her own reproductive decisions, as welll as their support
for access to comprehensive reproductive healthcare, including the
services provided by Planned Parenthood.

Current law prohibits a business establishment from discriminating
against a person because of the person’s gender with respect to the
price charged for services of similar or like kind. Current law also
requires specified business establishments to disclose in writing the
pricing for each standard service, as defined, to display, in a specified
manner, a sign stating that it is illegal to base pricing on gender and that
a complete price list is available upon request, and to display, in a
specified manner, a price list, and to provide the customer with a copy of
the complete price list upon request. This bill would require a city,
county, or city and county that issues local business licenses to provide
written notification of the above provisions to the licensee at the time
the business license is issued.

Current law sets the time for commencement of any civil action for
recovery of damages suffered as a result of sexual assault, as defined, to
the later of within 10 years from the date of the last act, attempted act,
or assault with intent to commit an act, of sexual assault by the
defendant against the plaintiff or within 3 years from the date the
plaintiff discovers or reasonably should have discovered that an injury or
illness resulted from an act, attempted act, or assault with intent to
commit an act, of sexual assault by the defendant against the plaintiff.
Current law provides that this limitation applies to any action of that
type that is commenced on or after January 1, 2019. The bill would
expand these provisions to other criminal sexual conduct.
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Chu

Limón

Leyva

Leyva

HR 13

HR 15

SB 22

SB 24

Public health: public university student health
centers: abortion by medication techniques.

Rape kits: testing.

Current law establishes the University of California, under the
administration of the Regents of the University of California, and the
California State University, under the administration of the Trustees of
the California State University, as 2 of the segments of public
postsecondary education in this state.This bill would express findings
and declarations of the Legislature relating to the availability of abortion
by medication techniques at on-campus student health centers at public
postsecondary educational institutions in the state.

Would require a law enforcement agency to either submit sexual assault
forensic evidence to a crime lab or ensure that a rapid turnaround DNA
program is in place, as specified, and require a crime lab to either
process the evidence or transmit the evidence to another crime lab for
processing, as specified. Because this bill would impose a higher level of
service on local law enforcement agencies in processing that evidence, it
would impose a state-mandated local program. The bill would
appropriate $2,000,000 from the General Fund to the Department of
Justice to allocate to local law enforcement agencies to assist them with
complying with that requirement.

National Girls and Women in Sports Day began in 1987 as a day to
remember Olympic volleyball player Flo Hyman for her athletic
Relative to California Girls and Women in Sports Day.
achievements and her commitment to ensure equity for women’s
sports.
This measure would resolve that the Assembly takes pleasure in joining
the California Commission on the Status of Women and Girls in honoring
Relative to Women’s History Month.
the contributions of women, and proclaims the month of March 2019 as
Women’s History Month.

research
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Caballero

Chang

Jackson

SB 26

SB 35

SB 171

Employers: annual report: pay data.

Human trafficking: California ACTS Task Force.

Personal income taxes: working families child care
tax credit.

Would require, on or before March 31, 2021, and on or before March 31
each year thereafter, a private employer that has 100 or more
employees and who is required to file an annual Employer Information
Report under federal law, to submit a pay data report to the Department
of Fair Employment and Housing that contains specified wage
information. The bill would require the department to make the reports
available to the Division of Labor Standards and Enforcement upon
request. The bill would authorize the department, if the department
does not receive the required report from an employer, to seek an order
requiring the employer to comply, as specified.

Would establish the California Alliance to Combat Trafficking and Slavery
(California ACTS) Task Force to collect and organize data on the nature
and prevalence of trafficking in persons in California and organize
collaborative efforts between local and state governments and
nongovernmental organizations for protecting victims of trafficking,
among other, related duties. The task force would be chaired by a
designee of the Attorney General, and would be comprised of state
officials, law enforcement officers, and representatives of organizations
providing various services to victims of human trafficking, as specified.

The Personal Income Tax Law, in modified conformity to federal income
tax law, authorizes a credit for household and dependent care expenses
necessary for gainful employment, as provided. This bill, for taxable
years beginning on or after January 1, 2020, and before January 1, 2025,
for a taxpayer with an allowable credit in excess of tax liability, would
allow a payment to the taxpayer in excess of that credit amount, subject
to the annual Budget Act or a bill providing for appropriations related to
the Budget Act, as provided, not to exceed a specified amount.
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Leyva

Mitchell

SB 301

SB 321

CalWORKs: supportive services: childcare.

Family planning services.

Current law generally requires a recipient of CalWORKs benefits to
participate in welfare-to-work activities as a condition of eligibility for
aid. Current law requires that necessary supportive services be available
to participants in welfare-to-work activities, including childcare, which is
provided pursuant to the Child Care and Development Services Act. This
bill would require that the participant be informed of the availability of
childcare services upon enrollment in the CalWORKs program and at
later times when a participant expresses a need for childcare.

Current law, under the State-Only Family Planning Program, requires
family planning services for males to be expanded to include laboratory
tests for sexually transmitted infections and comprehensive
examinations. Current law required the department to seek to amend
the waiver for the Family PACT Program to add those expanded services.
Current law conditions the implementation of the expanded services on
federal approval and receipt of federal financial participation. This bill
would no longer condition the above-described expanded services on
federal approval. If there are any reductions in federal financial
participation for those expanded services, the bill would require the
department to submit to the Legislature a plan to ensure the
sustainability of the expanded services.
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SB 464

Mitchell
California Dignity in Pregnancy and Childbirth Act.

This bill would make legislative findings relating to implicit bias and
racial disparities in maternal mortality rates. The bill would require a
hospital that provides perinatal care, and an alternative birth center or a
primary clinic that provides services as an alternative birth center, to
implement an implicit bias program, as specified, for all health care
providers involved in perinatal care of patients within those facilities.
The bill would require the health care provider to complete initial basic
training through the program and a refresher course every 2 years
thereafter, or on a more frequent basis if deemed necessary by the
facility. This bill contains other related provisions and other existing
laws.

priority
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SB 493

Jackson
Education: sex equity.

Would require an institution of higher education that receives state
funds, including funds for student financial assistance, to comply with
requirements relating to the protection of students from, and providing
students with procedural protections relating to complaints of, sexual
harassment, as defined, including requiring the governing board or body
of each of these institutions to (1) disseminate a notice of
nondiscrimination to each employee and volunteer, (2) designate at
least one employee of the institution to act as a gender equity officer,
(3) adopt rules and procedures for the prevention of sexual harassment,
(4) adopt and publish on its internet website grievance procedures
providing for the prompt and equitable resolution of sexual harassment
complaints, (5) publish on the institution’s internet website the name,
title, and contact information for the gender equity officer and any
individual official with the authority to investigate complaints or to
institute corrective measures, as specified, (6) include specified training
to each employee engaged in the grievance procedure, (7) include
annual trauma-informed training for resident life student and
nonstudent staff for handling reports regarding incidents of sexual
harassment or assault at an institution with on-campus housing, and (8)
adopt and publish on the institution’s internet website investigation
procedures for student sexual harassment complaints.

oppose
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Morrell

Jackson

Chang

Galgiani

Leyva

Leyva

Leyva

SB 673

SCR 13

SCR 15

SCR 19

SR 7

SR 11

SR 18

Relative to Women’s History Month.

Relative to Human Trafficking Awareness Month.

Relative to women’s reproductive health.

Women in Construction Week.

Women and Girls in STEM Week.

International Women’s Day.

This measure designates March 8, 2019, as International Women’s Day.
This measure would designate April 7, 2019, to April 13, 2019, inclusive,
as Women and Girls in STEM Week and would encourage all citizens and
community organizations to support the observance of California’s
Women and Girls in STEM Week by encouraging and celebrating women
in the STEM fields.
This measure would proclaim the week of March 3, 2019, to March 9,
2019, inclusive, as Women in Construction Week.
This measure would resolve that the Senate urges the President of the
United States and the United States Congress to express their support
for a woman’s fundamental right to control her own reproductive
decisions, as well as their support for access to comprehensive
reproductive healthcare, including the services provided by Planned
Parenthood.
This measure would resolve that the Senate proclaims January 2019 as
Human Trafficking Awareness Month in California in order to encourage
greater awareness of human trafficking within the State of California, the
United States.

The California Healthy Youth Act requires school districts, defined to
include county boards of education, county superintendents of schools,
the California School for the Deaf, the California School for the Blind,
Comprehensive sexual health education and human
and, commencing with the 2019-2020 school year, charter schools, to
immunodeficiency virus (HIV) prevention education.
ensure that all pupils in grades 7-12, inclusive, receive comprehensive
sexual health education and human immunodeficiency virus (HIV)
prevention education, as specified. This bill would require, for a pupil in
a grade lower than grade 7, an active parental ("opt-in") with a signature
for sexual health education and HIV prevention education.

Additional Handouts
March 11, 2019
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Hello, Fellow Commissioners –
I apologize for not being able to be there today but I wanted to quickly recap the work of
the Legislative Subcommittee for you.
The Legislative and Research Subcommittee met Friday, March 1 to review over 100
bills and we were able to narrow it down the list before you today. I want to thank the
work of Stephanie Tseu for getting us all of this information so we could review it ahead
of time prior to the call.
The Subcommittee’s proposal is to approve the supporting two bills, AB 93 and SB 493,
and oppose SB 673. Commission staff will continue to monitor legislation through the
process, and through this Subcommittee, we will bring additional bills to your attention
for further consideration. At the May Commission meeting, this Subcommittee may
propose additional bills for your consideration after policy has been put into the
hundreds of spot bills currently introduced and we are able to review them.
SB 24 is a priority bill for the subcommittee. This bill, which was introduced last year as
SB 320, was vetoed by Governor Brown after it easily passed both chambers. The
Subcommittee, in consultation with Commission staff, are wanting staff to be deliberate
with our policy efforts which means not just sending letters, but working smarter to have
impact on policy. To this end, the Subcommittee is proposing NOT to take a formal
position on SB 24 but instead to focus the Commission’s efforts on other state agencies,
such as the Treasurer’s Office and Controller’s office, to ensure smooth transition from
bill to law should SB 24 be passed.
In terms of legislation, we believe that we can be effective advocates with various state
agencies to help champion the passage of these important bills versus passively
sending in letters of support.
Thank you, again!
Best,
John Erickson
Commissioner
California Commissioner on the Status of Women and Girls
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SB 135 (Jackson) Disability compensation: paid family leave.
Summary
Existing law establishes, within the state disability insurance program, a family temporary disability insurance
program, also known as the paid family leave program, for the provision of wage replacement benefits to workers
who take time off work to care for a seriously ill family member or to bond with a minor child within one year of birth or
placement, as specified. This bill would express the intent of the Legislature to enact legislation that would strengthen
California’s family leave laws and to create more equitable access to California’s family leave programs, as specified.
The bill would also state various findings and declarations in that regard. (Based on text date 1/15/2019)
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